Case study

How the MET are using LMI in their
drive to become the “engine room”
of their local economy
The beginning of April saw the launch of Sussex’s new “super college”, Greater Brighton Metropolitan College
(the MET). Created out of a merger between City College Brighton and Hove, and Northbrook College in
Worthing, the MET will teach around 13,000 students each year over its five campuses.
At the heart of the College is a huge vision to serve the needs of the local economy and employers with the
right skills. This has been spelled out by the MET’s Chief Executive Office, Nick Juba, who commented:

“

The MET is well placed to provide outstanding and accessible
education and training to everyone in our communities and to
support the economic development of the Greater Brighton
region. Together, our five campuses …form the ‘engine room’
of the local economy, helping employers to thrive with access
to a pipeline of bright, skilled, work-ready young people.

Have you MET your future?
To coincide with the launch and to spell out that
vision, the College embarked on a campaign – Have
you MET your future? – aimed at encouraging young
people to envisage their future selves through a variety
of vocational education paths and training options.
Amongst other things, the campaign included a report
aimed at raising awareness of the College and what
it can offer, and incorporating research carried out by
OnePoll into attitudes amongst the public towards
vocational education and particularly apprenticeships.

”

Another part of the report was heavily focused on
looking at the local labour market, including identifying
areas of growth, skills shortages and opportunities for
young people. For this insight the MET turned to Emsi.
The MET's new £9m Construction and Trades training facility
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Case study
Using Data to Achieve Their Vision
Why include a focus on the labour market? The purpose was two-fold:
firstly, by showing that they understand where employer demand is, the
MET was able to demonstrate to local industry leaders and employers
how seriously the College is taking its vision of becoming “the engine
room” of their local economy. Secondly, they also demonstrated to the
region’s young people that the College is a place where they can be
confident of training for skills that are really in demand.

Gresham
Blake and
Jake Bake
r-Cliff
“If you’re going
to set up
own busine
ss you have your
be passio
got to
nate about
it because
you have to
commit to
it. So
look at what
you want to
what others
do, not
are
want. People telling you to
they should often ask me who
look up to,
they should
what
be
should search doing, who they
out and be
and I think
like
you’ve just
got to be
yourself and
in that way
a leader you’re
you’ll truly
create and
make stuff
that’s true
to
and that’s
what the Britishyourself
good at.”
are

Growth in

constructi

on

21.9%

44%

Cons

Growth of
top occupatio
ns
UK
SUSSEX

Gresham
Blake, Fashion
Honorary
Designer
Graduate
and MET
, meeting
textiles student
Jake Baker-C MET fashion and
liff.

truction is
the indus
try area expec
biggest perce
ntage growt
ted to see
the
Sussex (44%
h across
the UK (21.9
) over the
%) and
next five years
.
Jobs in constr
occupations uction and catering
make up half
both nationa
the bigges
t percentage lly and in Sussex. Theyof the Top 10
growth across
are predic
ted
the UK in
the next five to see
years:

10%
9%

Labour
market
insight
Key
findings

6

Have you MET

•

8%

7.3%
The Susse
x median wage
for two of
the UK’s Top
10 hard-to
-fill occup

•

ation
areas due
to skill shorta
is higher than
ges
median wage: the national
Computer
programmers
and softwa
re developers
(UK wage
£43,708;
Sussex wage
£45,697).
Metal workin
g production
and mainte
nance fitters
(UK wage
£28,051;
Sussex wage
£30,326).

Aircraft pilots
and flight
engineers
had
median earningthe highest
in 2016 (£91,3 s in Sussex
53.60 per
annum).

7%

5.9%

5.9%

Restaurant/
catering
managers
and
proprietors

Cooks

5.7%
Road
construction
operatives

•

Emsi’s analysi
s highlights
the potent
ial for
of 2,600 additio a minimum
apprentice-re nal
levant jobs
Sussex in
in
industries
including
construction,
scientific
research,
telecommunica
and manufa
cturing duringtions
2017-2022.

your future?

Top 10 Grow
th
Profession
s

10

9.1%

5.7%

5.4%

Scaffolders,
stagers and
riggers

UK % Growth

8.4%

Floorers
and
wall tilers

Roofers,
roof tilers
and
slaters

2017–2022

1. Pest control
officers
2. Veterinar
ians
3. Veterinar
y nurses
4. Restaura
nt/catering
managers/
proprieto
rs
5. Cooks
6. Road construc
tion operative
7. Scaffold
s
ers, stagers
and riggers
8. Window
cleaners

9. Floorers
and wall tilers
10. Waiters
and waitress
es

6%
7.7%
Plasterers

Sussex %

6.5%
6.3%
6.1%
5.9%
5.9%
5.7%
5.7%
5.6%
5.4%

5.2%

7.6%
Plumbers/
heating
and ventilatin
g
engineers

0%

Growth 2017–2

022
1. Water and
operative sewerage plant
s
2. Florists
11.2%
3. Floorers
9.8%
and wall tilers
4. Print finishing
9.1%
& binding
workers
5. Pest control
8.8%
officers
6. Roofers,
8.6%
roof tilers
and slaters
7. Plastere
8.4%
rs
8. Plumber
7.7%
s
ventilating / heating and
engineers
9. Restaura
7.6%
nt/cateri
managers/proprieng establish
ment
tors
10. Window
7.3%
cleaners
7.1%

The data used in the report contained a number of different
aspects of the labour market, including:
●

Have you MET

T
 he Top 10 growth professions in the UK and Sussex
over the next five years

●

T
 he Top 10 growth industries in the UK and Sussex

●

T
 he Top 50 highest earning occupations in Sussex.
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In addition, the report also highlights data from some of Emsi’s latest research into apprenticeships, which first
identified a list of all occupations which might be termed apprenticeship-relevant, and then mapped them to
the Sussex labour market to identify demand. As the report states:

“

Emsi’s analysis highlights the potential for a minimum
of 2,600 additional apprentice-relevant jobs in Sussex
in industries including construction, scientific research,
telecommunications and manufacturing during 2017-2022.

”

The use of labour market insight will be crucial for the College as they set about achieving their vision of being
“the engine room” of their regional economy. As Julie Nerney, Chair of the MET’s Board of Governors points
out in the introduction to the report:

“

Our economy is changing and so is our labour market.
…In this time of change we need to think carefully about
the knowledge, skills and understanding that the people
of our region need to succeed and to thrive.

”

To find out more about how our data can help your college to be the "engine room" of your local economy,
contact Karla Archibald at karla.archibald@economicmodelling.co.uk or 07841 521 971

